A Study on the Effect of Vocational Training on the Job Separation Rate by KRIVET
37. A Study on the Effect of Vocational Training on the Job Separation Rate  135

A Study on the Effect of Vocational Training on the Job 
Separation Rate 
Me-Rhan Kim, An-Kook Kim, Jae-ho Chung
1. Objective and Importance of Research
As worker's mobility is increasing, vocational training is becoming one of the 
most useful methods for improving the quality of employment. In order to 
improve worker's job stability and employability, vocational training and training 
policy should be focused on the employed rather than the job-seeking 
unemployed.
This research investigates the traditional notions of worker participation in 
vocational training, and analyzes the effects of vocational training on job 
separation and company profits.
2. Data and Methodology 
This study uses data on individual job & training history. This data is derived 
from accumulated administrative data gleaned from the operation of the 
Unemployment Insurance System and combined with the HRD-Net. The effects 
of training on job separation are examined through a 10% sample of workers 
insured by Unemployed Insurance. Participation of training is identified from 
HRD-Net and limited to Job Capability Development Training (JCDT) by the 
business owners in the Job Capability Development Programs (JCDP). This 
study uses HCCP (hccp.krivet.re.kr) data for the estimation of job separation 
rates and profits at firm level.
3. Results and Implications
The rate of participation in training (JCDT) to wage-earning workers was 
12.9% (2,085,000 persons) in 2008, which is double the 6.4% levels in 2002. 
This rate of the Unemployment Insurance insured drastically increased to 22.2% 
by 2008 from 12.7% in 2002.
The average number of training sessions was 2.1 per trainee. The number is 
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higher among males, in the 30s age group, and among those with a higher 
education. Average training hours per year was 71.6 hours. Compared to 
traditional on-site training, distance training through the internet, mail, and other 
information technology methods has increased as essential training methods. The 
share of distance training was 55.8% in 2008.
Workers participating in vocational training tend to have lower job separation 
rates, staying longer at firms than workers without experience in vocational 
training. Moreover, in the case of leaving the firm, trained workers are 
re-employed faster than non-trained workers. These results are found after 
controlling for differences in gender, age, occupation, industry, workplace size, 
and including ‘tenure before training' as an explanatory variable. The results 
suggest that the JCDT undertaken by employers contributes to improvements in 
job stability by extending job tenure and helping workers find jobs faster after 
a job separation.
Data on ‘training cost per person’ and ‘number of training sessions per 
person’ show that training lowers the job separation rate. Hence, if firms invest 
in training, the separation rate, at the very least, will not increase. Training also 
encourages workers to commit to a job, improves vocational skills, consequently 
contributing to the increase of productivity and profits.
